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 While attending college to achieve a higher education as a current or a future 

Human Resource (HR) Practitioner, it is imperative to have a support system in place 

that is aligned with aiding a student to successfully meet his or her HR career goals.  

Thus, becoming a student member of SHRM, coupled with joining the SHRM - Greater 

Tucson Chapter (SHRM-GT) or a SHRM Student Chapter, affords a student the 

opportunity to remain well-informed on all matters regarding human resources 

throughout his or her educational journey and is integral in assisting with the transition 

for seeking employment in the HR career field after graduation.  Moreover, a student will 

have access to limitless resources, the ability to build relationships with other members, 

attend training events, and prepare for HR certification exams, which greatly enhances 

the growth and development of a current or future HR professional’s career.  As evident 

in this article, the student executive board members of the University of Phoenix SHRM 

Affiliated Student Chapter each share their own personal experiences to convey how 

being a SHRM student member has positively influenced their ability to transition from 

attending college to achieving an HR career.    

Monique Parris, President 

 Upon retiring from the United States Army, after serving over 25 years of working 

in the HR career field in an array of clerical and managerial positions throughout my 

tenure, I made the very important decision to further my education by attending the 

University of Phoenix in order to obtain a bachelor’s degree in Business Management.  

In doing so, I thought that a degree would be all that I needed in order to be qualified for 



employment after graduating.  However, my mindset quickly changed once I learned 

about the benefits of joining the SHRM Student Chapter. As a SHRM student chapter 

member, I have access to invaluable information regarding civilian current HR updates, 

the ability to attend HR seminars and HR core competency certification workshops, as 

well as the opportunity to collaborate with senior and peer HR professionals.  As a result 

of the guidance and knowledge I have gained, I have full faith and confidence in my 

abilities to seek employment in a second HR career; this time as a civilian.  

Claudia Yepiz, Secretary-Treasurer 

 As someone who works for a company that recently established an HR 

department, I can say joining SHRM was the best investment, both for myself and for 

the company I work for.  I was introduced to SHRM after attending one of my first job 

fairs with my boss and having discussed my professional goals.  Shortly after joining 

SHRM as a student member, I also joined the SHRM-GT chapter.  Having access to the 

online resources has been essential to my employment and career success, and my 

company has benefited from what I have learned since joining.  I have access to online 

training and forms that I can use as templates or examples when creating company 

documents.  Further, if I need additional assistance with anything HR-related, I can 

always find a professional who is willing to help.  There is also a great opportunity for 

networking whether it is through volunteering or workshops and conferences offered by 

SHRM.  There is an endless amount of help that can be found within the SHRM 

organization that is just a click or a phone call away.  In my situation, I am receiving the 

training that I need to be successful in my career, which has also allowed my company 



to invest in me rather than hire someone else to do the work.  My hope is that more 

people, particularly students, will take advantage of all that SHRM has to offer. 

Kyree Ruiz, Director of Student Relations 

In today’s time, school is accessible not only on campus but from the comfort of 

one’s own home.  For students that choose a more flexible school route through an 

online venue, networking can be a challenge.  It was through volunteering and 

connecting on platforms like LinkedIn, that I was able to accept my first professional 

step in my human resource career and, hence, my introduction to SHRM.  To join 

SHRM-GT is to have an avenue for students to connect with professionals at all levels 

for the purpose of mentorship, networking, and career growth. SHRM-GT provides a 

wide variety of activities for all members to participate in throughout the year.  I am 

active on SHRM-GT’s website and involved in the SHRM student chapter, which has 

provided me the opportunity to participate in two conferences and two workshops in five 

months.  I am able to use these events to stay current on all things relevant to human 

resource issues and enhance my ability to further grow professionally.   

Summary 

Taking each board member’s individual story into account, it is clearly easy to 

conclude why becoming a student member of SHRM proves to be a great support 

system.  Not only does SHRM provide resources to its student members in an online 

capacity, but students are also able to greatly benefit by being affiliated with a 

geographically located SHRM chapter organization in order to receive face-to-face 

resources such as developmental training, mentorship, and networking capabilities.  As 



a result, a student member is able to gain the support system that is required for 

ensuring a smooth transition from being a college student to serving as a career HR 

practitioner. 


