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Society For Human Resource Management of Greater Tucson, Inc. 
 

BY-LAWS 
 
 

ARTICLE I 
NAME 

 
Section 1 

 
The name of the corporation is the Society for Human Resource Management 
of Greater Tucson, Inc. (SHRM-GT), an incorporated nonprofit Arizona 
association and an affiliate chapter of the Society for Human Resource 
Management. 
 

ARTICLE II 
MEMBERSHIP 

 
Section 1 
 

Qualifications for Membership.  The qualifications for membership in the 
SHRM-GT chapter shall be as stated in Sections 2, 3, 4 and 5 of this Article.  To 
achieve the mission of the Chapter, there shall be no discrimination in individual 
memberships because of race, religion, sexual orientation, age, national origin or 
disability. Thirty percent (30%) of membership, regardless of category, must be 
national members.  Memberships are individual and are not transferable to other 
individuals. 
 
A. The membership of SHRM-GT shall consist of five (5) types: 

 
1. Professional 
2. Associate 
3. General 
4. Emeritus 
5. Senior Chapter Member 
 

B. SHRM has established a code of ethics.  Violation of any aspect of the 
code of ethics is grounds for revocation of SHRM-GT membership.  
Membership revocation is initiated and must be approved by the board of 
directors. 

 
Section 2 
 

A. Professional Membership: 
Individuals who are actively engaged or have been engaged in the 
profession of human resources and dedicate or have dedicated at least 
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50% of their time to human resources or industrial relations functions and 
who: 
 
Possess at least three (3) years of experience as a human resources 
practitioner at the exempt level and at least one of the following: 
 
1. Are currently certified by the Human Resource Certification Institute 

(HRCI), or 
2. Are responsible for the management and development of the firm’s 

human resource policies and practices either through strategic 
business planning or the operational management of activities 
which can include the administration, enforcement, and compliance 
of HR policies, programs, and functional areas such as 
employment, compensation and benefits, and employee relations, 
or 

3. Are faculty members holding assistant, associate, or full 
professional rank in human resource management or any of its 
specialized functions at an accredited college or university and who 
possess at least three (3) years of experience at this level of 
teaching or equivalent thereof, or 

4. Are full-time human resource consultants with at least three (3) 
years of experience as a HR practitioner at the exempt level.  A 
human resources consultant is defined as an individual hired by a 
company to perform an otherwise internal HR function.  The 
consultant is not an employee of the company, but rather, through a 
contractual relationship, serves as an extension of or in lieu of the 
HR department by offering specialized knowledge or experience in 
a functional area (e.g., employee benefits).  This can include 
consulting on a specific project oriented basis or as an outsourcing 
of activities or tasks that ordinarily would be part of the internal 
organization.  The board may, in its sole discretion, grant additional 
consultant memberships within a single organization based upon 
factors such as the unique background, capabilities, or 
contributions of the applicant, or 

5. Are labor/employment law attorneys, who possess at least three (3) 
years of experience in labor and employment law, and who are 
currently practicing in labor/employment law at least 50% of their 
time. 

 
Professional members may vote and hold office in the Association. 
 
B General Membership: 

 
1. Individuals who are employed and engaged in an exempt position with 

less that three years experience or a non exempt position in the 
profession of human resources at least 50% of the time.  Members 
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who have the ability to change categories must do so by reapplying at 
the next renewal period.  General members may not vote or hold 
elected office on the board of directors’ executive committee. 

 
C. Associate Membership: 

 
1. Individuals who do not meet any of the other categories but are 

engaged in the profession of human resources management in an 
organization that serves the HR practitioner either by providing a 
product or a service.  This will include such providers as: 

• Temporary and permanent placement agencies 
• Recruitment services 
• Outplacement services 
• Rehabilitation services 
• Relocation services 
• Or other related services 

2. Individuals who serve these firms as an internal human resources 
practitioner role and meet all the necessary criteria for professional 
membership will be classified as professional members. 

3. Associate membership will be limited to either the owner or 
manager of the organization/company/branch providing the product 
or service to the HR practitioner.  There may be only one 
membership per organization/company.  However, the board may, 
in its sole discretion, grant additional associate membership within 
a single organization based upon factors such as the background, 
capabilities, or contributions of the applicant. 

4. Membership in the associate category is limited to not more than 
15% of the total chapter membership.  Associate members may not 
vote or hold elected office on the board of directors’ executive 
committee.   

 
D. Emeritus Membership: 

 
1. Persons who have made extraordinary contributions to the 

advancement of personnel, human resources, or industrial relations 
may be made emeritus members by a two-thirds vote of the board 
of directors. 

2. Past Presidents of the SHRM – GT chapter receive Emeritus 
membership on completion of their term as President and will no 
longer pay dues. 

3. Emeritus members may vote or hold elected office on the board of 
directors. 

 
 
 
 



4 

E. Senior Chapter Membership 
 

1. Professional members who have been a member of SHRM-GT for 
at least 10 years may become Senior Chapter Members. 

2. Senior Chapter Members may vote and hold elected office on the 
board of directors.  

 
Section 3 
 

Voting.  Each Professional, Emeritus and Senior member of the Chapter shall 
have the right to cast one vote on each matter brought before a vote of the 
members. General and Associate members shall have no right to vote. 
 

Section 4 
 

Application for Membership.  Application for membership will be made to the 
board of directors.  The board of directors has final authority to accept or reject 
membership applications, and to revoke membership. 
 
No applicant shall be admitted to membership or entitled to its privileges until 
annual dues have been paid in advance.  Such dues are returnable in the case of 
rejection. 

 
Section 5 
 

Dues.  The board of directors will establish membership dues on an annual 
basis.  All membership dues shall be waived for Emeritus members. 
 
 

ARTICLE III 
BOARD OF DIRECTORS 

 
Section 1 
 

The powers, business, and property of the Association shall be exercised and 
controlled by a board of not less than five (5) officers serving as the Executive 
Committee.  The Executive Committee shall consist of the Immediate Past  
President, President, the President-Elect, the Vice President, the Treasurer, and 
the Secretary.  The board of directors may elect additional directors as needed, 
but shall not be in excess of one director to each ten (10) members based on the 
count for the month ending prior to the election.  The number of directors is by 
the sole discretion of the existing board of directors as long as it remains within 
the foregoing limitations. 

 
All elected members of the Executive Committee shall be Professional, Senior 
and/or Emeritus members of the Association.  No more than three (3) Associate 
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and/or General members shall be appointed to the board of directors.  All board 
members shall have full board voting rights.  In addition to the powers and 
authority expressly conferred upon them by these by-laws, the board of directors 
may exercise such powers and do all such lawful acts and things as are not 
prohibited by statute or these by-laws or the articles of incorporation directed or 
required to be exercised or done by the members in connection with the 
management of the affairs of the Association. 

 
Section 2 
 

Directors in charge of standing committees, other than ad hoc committees, are 
nominated and elected by a simple majority of the board of directors and shall 
serve for a two (2) year term. 
 

Section 3 
 

If a vacancy occurs in the existing board of directors, the current board of 
directors will determine whether or not a replacement is necessary.  If a 
replacement is necessary, the board of directors may elect a successor from the 
full eligible membership of the Association. 
 

Section 4 
 

A simple majority of the board of directors shall constitute a quorum for the 
transaction of business, but if at any meeting of the board of directors there shall 
be less than a quorum present, a majority of those present may adjourn the 
meeting. 
 

Section 5 
 

Directors shall receive no salary or fee for their services as directors.  They may, 
however, receive compensation for serving the Association in a capacity other 
than a Director.  The amount of any such compensation can be authorized by a 
resolution of the board of directors. 
 

Section 6 
 
 Removal of Officers 
 

All candidates for board of directors must be qualified (as defined in Article III, 
Section 1) members of the Association in good standing at the time of nomination 
or appointment.  In the event that the basis on which a director was originally 
determined to be eligible for membership is changed after the election or during 
the term of office, or if individual circumstances are deemed by the board of 
directors to disqualify a board member’s participation in the affairs of the 
Association, such change of individual circumstances may be considered by the 
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board of directors to be cause for removal as a director.  A two-thirds vote of the 
entire board of directors may remove a disqualified director. 

 
 
 

ARTICLE IV 
OFFICERS 

 
Section 1 
 

The officers (Executive Committee) of the Association shall consist of no fewer 
than an Immediate Past President, President, President-Elect, Vice President, 
Treasurer, and Secretary.  The officers may choose to combine the Secretary 
and Treasurer positions.  At the discretion of the board of directors, there may be 
additional officers of the Association. 
 

Section 2 
 

All officers shall serve for a one (1) year term from January 1 to December 31 of 
the year following the election and may serve an additional one (1) year term if 
reelected.  All officers shall be elected by ballot at least thirty (30) days prior to 
January 1 of the first year of their term. 
 

Section 3 
 

In case of any vacancy of the existing officers of the board of directors, 
succession shall be as follows:  President-Elect to President; Vice President to 
President-Elect; Secretary/Treasurer to Vice President.  Replacement for 
Secretary will be elected by the remaining board of directors.  Any officer who 
chooses not to move to the position indicated will be allowed to remain in the 
current position and the next position will be offered the higher office slot.  All 
officers shall hold office for the remainder of the unexpired term. 

 
Section 4 
 

A. President.  The President will establish the meeting agenda for all 
meetings of the Board and the membership.  The President will establish 
committees from time to time as he/she determines to be necessary, and 
shall appoint members to such committees.  The President may assign 
directors to chapter related activities and committees.  The President may 
also serve as registered agent for the corporation, or designate some 
other person to serve as registered agent for the corporation.  Upon 
installation, the President shall notify the Arizona Corporation Commission 
of any change in registered agent or appointment of a new registered 
agent.  The President must be a member in good standing of the national 
Society for Human Resource Management.  The President shall 
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automatically ascend to the voting position of Immediate Past President 
upon the completion of his/her term. 

B. President-Elect.  In the absence of the president or in an event of his/her 
inability to act, the president-elect will perform the duties of the president, 
and when so acting, will have all the powers of and be subject to all the 
restrictions upon the president.  At the end of the term as president-elect, 
the president-elect shall automatically ascend to the position of president. 

C. Vice President.  In the absence of the president-elect, the vice president 
will perform the duties of the president-elect, and will have all, powers of 
and be subject to all restrictions upon the president-elect.  The vice 
president shall serve on committees and perform such other duties as 
from time to time may be assigned to him/her by the president or by the 
board of directors. 

D. Treasurer.  The Treasurer shall be responsible for the financial affairs of 
the Society for Human Resource Management of Greater Tucson.  These 
responsibilities shall include financial reports to the Board and 
arrangements for the annual examination audit of the accounts as may be 
required by the Board.  He/she shall be responsible for membership 
billing.  He/she shall also perform such other duties as the President may 
determine. 

E. Secretary.  The Secretary will be responsible for presenting the minutes 
of the meetings of the Board of Directors to the membership using various 
formats; be custodian of the corporate records; perform all duties incident 
to the office of secretary and such other duties as from time to time may 
be assigned to him/her by the president or by the board of directors. 

F. Past President.  The immediate past president shall serve on the board 
of directors in a voting capacity.  The immediate past president shall 
assume such responsibilities as assigned by the president. 

 
 

ARTICLE V 
ELECTION OF OFFICERS 

 
Section 1 
 

Prior to the September board meeting, the nominating committee, consisting of 
the current president, president-elect, and past president shall nominate one 
candidate for each office.  Nominees shall be presented to the general 
membership no later than at the November general membership meeting.  Other 
nominations may be made from the floor or via other communication methods.  
Election of officers shall be held no later than November at the general 
membership meeting.  The general membership shall vote by ballot, and a 
plurality of votes cast shall be sufficient for election of office.  The installation of 
officers will be included in the order of business at the December meeting. 
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ARTICLE VI 
LIABILITY 

 
Section 1 
 

The officers, directors, and members shall not be individually liable for the 
Association’s debts or other liabilities and the private property of such individuals 
shall be exempt from any Association debts or liabilities.  The Association shall 
provide appropriate coverage of director and officer insurance. 
 

ARTICLE VII 
MEETINGS 

 
Section 1 
 
 General membership meetings of the members shall be held at monthly intervals. 
 
Section 2 
 

Special meetings of the members may be held at such times and places as the 
president or the board of directors may deem necessary. 
 

Section 3 
 

Meetings of the board of directors shall be held at such times as the president or 
the board of directors may determine. 
 

Section 4 
 

Members shall be given a minimum of five (5) days written notice of all regular 
and special meetings describing the nature of the meeting and the business to be 
acted upon.  The secretary shall give a minimum of five (5) days notice to each 
member of the board of directors of all board meetings. 
 

Section 5 
 

Fifteen (15) percent of the total regular membership with voting privileges shall 
constitute a quorum.  If less than a quorum is present at any meeting, no voting 
may take place. 
 

ARTICLE VIII 
ROLE OF ASSOCIATION MANAGER OR COMPANY 

 
A contracted association manager or company may provide administrative 
service to the chapter as required by the Executive Committee and Board of 
Directors.  At no time will the association manager or company act independently 
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of direction from the Board nor can responsibility be abdicated by the Board to 
the association manager or company.  
 
 
 

ARTICLE IX 
CHAPTER DISSOLUTION 

 
In the event of the Chapter’s dissolution, the remaining monies in the Treasury, 
after Chapter expenses have been paid, will be contributed to an organization 
decided upon by the Board of Directors at the time of dissolution (e.g., the SHRM 
Foundation, a local student chapter, the State Council, an HR-degree program, 
or other such organization or charity). 
 
 

ARTICLE X 
AMENDMENTS 

 
Section 1 
 

A two-thirds (2/3) majority of the board of directors may recommend to add, 
amend, or repeal these by-laws at a regular or special meeting called for that 
purpose.  These by-laws may be added, amended, or repealed by a majority vote 
of the eligible board members present at the regular or special meeting called for 
that purpose.  However, no amendment shall be voted on until after the proposed 
amendments(s) has/have been presented to the membership. Any changes in 
the constitution and bylaws of the chapter must be filed with SHRM National and 
shall not be effective unless approved by SHRM as being in furtherance of the 
purposes of SHRM and not in conflict with SHRM bylaws. 
 

 
Revised September 1, 1993 
Revised May, 1995 
Revised November, 1997 
Revised November, 2000 
Revised June, 2003 
Revised February, 2005 
Revised December, 2005 


