
2020 Employment Law Update Agenda 
  

7:45 – 8:15          Registration/Networking 

8:15 – 8:30          Opening Remarks/Announcements 

8:30 - 9:30           General Session: Farhang & Medcoff 
The Green New Workplace: Employment-Related Marijuana Issues 
Weed. Ganja. The Devil’s Lettuce. With the inevitable recreational marijuana ballot 
initiative this November (that may succeed) and recent case law interpreting the Arizona 
Medical Marijuana Act and related affirmative defenses, Arizona employers should be 
prepared for the green wave. This presentation will cover the current status of Arizona 
marijuana-related employment issues and best practices for employers. Marijuana product 
samples and “far-out” music not included. 

9:40 - 10:40        General Session: Jackson Lewis, P.C. 
National Labor Relations Board (NLRB) Update 
The pendulum has definitely swung at the Board.  Over the past year, the employer-
friendly NLRB has completely shifted on a number of important issues.  We will explore 
these changes at the NLRB, as well as the current state of protected, concerted activity 
under Section 7. 

10:50 - 11:50       Breakout 1:  
Build the (Fire)Wall: Employer Guide to Cybersecurity Issues  
External threats to cyber security certainly abound in 2020. But for every instance of 
hacking, cracking, phishing, and phreaking, employers may face a bigger and more 
insidious threat: the inside job. Whether intentional or not, internal misuse by existing 
employees can account for data breaches, the loss of highly sensitive proprietary 
information, and/or disclosure of protected information (and resulting fines and 
penalties). This presentation will include an overview of common employer cybersecurity 
issues, the role of HR professionals in ensuring digital security, and best practices. 
 

 10:50 - 11:50      Breakout 2:  
Transgender Issues in the Workplace 
In this session, we will review the current status of the law regarding discrimination and 
transgender individuals in the workplace including an update on the many cases working 
their way through courts across the country. 
 Learn how the Trump Administration’s actions have and have not affected existing 

law. 
 Understand how to avoid complaints of discrimination and harassment by 

transgender employees; 
 Learn how to address complaints by employees who express negative feelings about 

transgender individuals in the workplace; 
 Discuss how to develop best practices that fit your workplace and promote a safe 

and harmonious environment for everyone. 

 



 

 10:50 - 11:50      Breakout 3:  
California Earthquakes – What Employers Need to Know about California 
Seismic activity continues in California workforce.  There are new rumblings and 
earthshaking developments for employers to be aware.  New issues such as AB 5 
(classification of independent contractors), new federal and California cases, and ongoing 
private attorney general act issues.  We will dig through issues on wage statements, leave 
management, meal & rest period issues, costly wage and hour matters, training 
requirements, and arbitration agreements. 

 10:50 - 11:50      Breakout 4:  
Fair Labor Standards Act Update:  What Employers Need to Know for 2020 and Beyond 
This session will provide information about the new salary threshold for exempt 
employees, the consequences of the new threshold, and the practical implications for 
employers.  Melanie and Jennifer will also discuss the main distinctions between the 
executive, administrative and professional exemptions from the Fair Labor Standards Act, 
and provide tips and best practices for ensuring the proper classification of 
employees.  Lastly, the presenters will discuss the appropriate use of independent 
contractors vs. employees. 

12:00 - 1:00   
LUNCH       

General Session: DeConcini McDonald Yetwin & Lacy, P.C. 
Discrimination and Harassment at Work – Understanding the Law 
Addressing and preventing workplace discrimination and harassment can be difficult.  In 
this session we will review the requirements of Title VII of the Civil Rights Act and explore 
how to address the thorny issues that can arise.  In this session, we will: 
o Identify various forms of discrimination and harassment; 
o Work through concrete hypotheticals to identify ways to approach real problems; 
o Discuss ways to identify and address implicit bias; 
o Explore the importance of preventing and addressing retaliation when employees 

report discrimination or harassment. 

1:10 - 2:10           General Session: Lewis Roca Rothgerber Christie LLP 
Is it 2020 Already?  Navigating Politics and Social Movements in the Workplace 
Presidential politics and social movements like #MeToo have created workplaces that are 
often divided and fraught with potential tension between employees who may not 
typically be upset by such discussions.  This session will examine the legal implications of 
these workplace dynamics, including the employee’s right to free speech and the 
employer’s right to promote a positive culture that is not negatively impacted by 
discussions about politics and other social movements. 

2:20 - 3:20          Breakout 5:  
Paid Sick Leave Booster Shot: Updates, Thorny Issues, and Best Practices Mandatory paid 
sick leave went into effect in 2017, but many employers continue to experience challenges 
not contemplated by or included in the text of the Fair Wages and Healthy Families Act or 
the enforcement guidance by the Industrial Commission of Arizona. This presentation will 
include a general description of paid sick leave requirements (examination), examples of 
novel and problematic issues (diagnosis), and best practices (prescription). No doctor’s 
note or referral required for attendance. 
 



 2:20 - 3:20          Breakout 6:  
Navigating the FMLA and the ADA When Trying to Counsel, Discipline or Terminate a 
Difficult Employee 
Employers often struggle with how to ensure compliance with the FMLA and the ADA for 
an employee who may be entitled to protections or benefits under both laws.  The 
headaches are compounded when an employer needs to counsel, discipline or terminate 
that person for unrelated reasons.  This general session will address: 
o The distinct requirements under the FMLA and the ADA; 
o When and how those requirements can overlap; 
o  The risks of disciplining or terminating an employee who has engaged in protected 

activity under the FMLA or the ADA. 
o Strategies for mitigating those risks. 

 2:20 - 3:20          Breakout 7:  
California Earthquakes – What Employers Need to Know about California (REPEAT) 
Seismic activity continues in California workforce.  There are new rumblings and 
earthshaking developments for employers to be aware.  New issues such as AB 5 
(classification of independent contractors), new federal and California cases, and ongoing 
private attorney general act issues.  We will dig through issues on wage statements, leave 
management, meal & rest period issues, costly wage and hour matters, training 
requirements, and arbitration agreements. 

 2:20 - 3:20          Breakout 8:  
EEOC Update and Best Practices for Workplace Investigations 
It is more important than ever for employers to conduct effective workplace investigations 
that both comply with the law AND correct and prevent discriminatory and harassing 
conduct in the workplace.  This session will provide an update on the EEOC’s enforcement 
activities and the agency’s priorities for 2020 and beyond.  The presenters will also discuss 
best practices for internal investigations regarding discrimination, harassment and 
retaliation complaints. 

3:30 - 4:30           EEOC Hot Topics Panel, featuring Krista Watson (EEOC) as moderator 
 
EEOC is something that most HR professionals are both scared of and intrigued by! To 
close out the full day of all things employment law, we have created a 4-person panel of 
attorneys and an EEOC representative, Krista Watson, as the moderator, to provide us with 
real-life cases and their expertise from both sides (EEOC and attorney perspective). Their 
expert advice will help us navigate the sometimes wild twists and turns of an investigation. 
Throughout the course of the day, attendees will be given the opportunity to submit 
questions via virtual polling.  The poll will be closed as we approach the panel session and 
the panel members will be asked to review and address your questions during the Q&A 
portion.  

4:30 – 5:00 Closing Remarks/Raffle Prize Drawings 

5:00 – 6:00 Happy Hour 

 


