
Question Answer Answer Contd.

Are you speaking yet. cant hear anything yes. we are talking

Are there any slides that can be printed?

If you email us, we can email you the slides - 

tmedcoff@farhangmedcoff.com

Just emailed you all.  Thx!

Can we get copies of the presentation slides? live answered

If you need the slides, please email any of the 

presenters through our website: 

www.farhangmedcoff.com

if there is an unlimited phone plan held by the 

employee is employer still responsible for 

reimbursment?

If it's not going to create an additional cost for 

the employee, then you probably don't have to 

pay them for it.  As a matter of good relations, it 

may be a good idea to pay for some portion of it!

Slides will be sent to attendees following the 

presentation.

is the audio recording of this going to be available, 

separate from the actual slides? live answered

Yes.  we will provide this after the presentation to 

attendees.

If there was a lay off prior to 4/1 are employees 

covered by the Cares Act?

Yes, we will dicuss this later.   You'll need to bring 

back those employees by a date certain in order 

to qualify for the loan forgiveness

If an employee has cancer and is staying home based 

on their compromised health, are they covered under 

Cares Act? Do they the 2/3 payment.

We have an employee that worked only 2 days before 

we had to close our dental office.  For the family leave 

it requires that employee work 30 to be eligible for 

family leave.  Can she still meet that requirement if we 

leave her on payroll in the future or is 30 day 

requirement as of 4/1/20?

How do we opt out of Family Leave as small business 

with 8 employees You won't be able to opt out of it.

Businesses with fewer than 50 employees may be 

exempt if they can prove providing leave would risk 

th eviability of the business.  DOL still needs to come 

out with actual procedure to do this.



Are small employers eligible for forgiveable PPP if they 

take advantage of payroll tax credits for paid sick leave 

and emergency paid family leave under FFCRA?

Yes, we will discuss this during the dicussion on 

CARES

if we have quarterly bonus program and are still 

working as normal, cash flow is ok as long as customers 

keep paying. If we do the bonus, are we going to have 

problem if we apply for the payroll protection plans?

Generally, no. You'll want to discuss this with 

your professional who is assisting you.  The point 

of PPP is to keep employees employed at their 

typical rates.

If we furlough and reduce hours, can the employees till 

file for unemployment?

Yes, if you furlough or reduce to a certain figure.  

Check out the DES webite for details that are 

forthcoming

If my bar is closed and everyone is laid off until we 

reopen, when should I apply for the SBA loan? Now or 

after we reopen?

Our suggestion is to get the SBA PPP loan ASAP.  

You will need to bring employees back after 

disbursement of the loan.  Make sure you discuss 

the process with you professionals and lender

I own a store.  I can’t have anyone work from home.  I 

only have one who has worked 40hrs a week.  The 

other only work 10-30hrs. They all get paid hourly. One 

person applied on Monday and was denied on Friday.  

How can I help those who do not qualify?

Don't understand.  How can you help them apply 

for unemployment insurance?

75 % of my work force, 24 employees have already 

filed for unemployment as they have been out of work 

since March 17th. I have responding to Unemployment 

that it is a Temporary layoff. Can I file for CARES and let 

unemployment that I will pay them even though they 

can not work because of Pima County and Tucson 

Closing their places they work?

You can continue to apply for a loan under the 

Care Act; however, loans under the program are 

eligible for forgiveness up to the aggregate 

amount of payroll payments, interest payments 

on mortgage obligations, rent payments and 

utility payments made during the eight-week 

period FOLLOWING loan origination as long as 

the amount does not exceed the original 

principal.

Thank you

is federal unemployment aid the same for furlough and 

layoff?

Employees who are furloughed will have access 

to UI



If employees are furloughed, and hours are reduced, 

does this qualify as a "Life Change Event" to reduce or 

cancel pre-tax Health Benefits to reduce their 

deductions?

Generally, when employees lose eligibility 

because they go to PT or similar, that is a 

qualifying event, but you will want to call your 

insurer.

If you place someone on furlogh do you have to pay 

out any PTO the esmployee has?

this depends on your prior policies and the 

reasonable expectations of your employees

If provider can't work due to mandate by governor can 

we ask office staff employees to still work even though 

dentist and hygienist cannot? Yes

if an employee is collecting unemployment and they 

denied collecting their vacation pay at this time. Are we 

required to still include their vacation pay in their last 

check before they collect their unemployment? Or, can 

theystill or later on ask for their vacation pay even 

though they are collecting unemployment?

Depends.  If employee is furloughed, no PTO is 

likely due, unless your policy says otherwise.  If 

employment is terminated, then you should pay 

it out if your policies require it.  Make sure you 

comply with your obligations in reporting to DES.  

If EE provides incorrect info, that's on them

How does the care act distinguish between who gets a 

grant for their business or if it will be a loan? Is the EIDL 

the only ‘forgiven” money for small business?

Hi Micah!!! We'll discuss this.  EIDL loans are not 

forgiven.  PPP loans can be if you follow program 

requirements.

WIth regards to layoffs and 401(k) / 403(b) plans can 

you touch on implications of a partial plan termination?

We'll try if there's time.  Generally, you can stop 

contributions, but you have to provide notice to 

EEs and otherwise comply with your plan 

documents

Is there something we can do to assist them in getting 

unemployment?

Yes. The Shared Work Program is a great way to 

help your employees. You can also help them 

complete the DES application if you wish.

Working from home, now has to compete with 

homeschooling. How does the productivity 

expectations and rate of pay/hours of pay change and 

what are the options for the employee as well as 

employer obligations? Not eligible for unemployment benefits.

You are free to modify the duties and responsibilities, 

just make sure you are clear with the employee on 

expectaions.  EE also needs to be clear with what 

they can/cannot do under the circumstances

What did you say if a person quits because they are 

afraid to go to work? Not eligible for unemployment benefits.



re:  PTO, vacation what about during a Furlough. Do we 

have to pay them vacation?

Depends on your policy / handbook and past 

practice. Call us or email us. This issue is fraught 

with potential liability or creates potential 

claims. That said, I'm typically advising that you 

offer to allow employees to use PTO/vacation 

during a furlough especially if you do a shutdown 

because it prevents an employee from seeking 

unemployment benefits, it is a wise goodwill 

decision and employers often have to pay 

accrued vacation time upon separation

Can employees file for FMLA if they are in fear of 

contracting COVID-19?

No. They cannot. They have to have an actual 

serious medical condition under the FMLA.

If and employee contracts COVID-19 while at work is 

that an OSHA reportable and Workers' Comp claim?

Yes and yes. You will need to include the issue on 

your OSHA Form 300 and it is a covered claim 

under WC

COVID-19 can be a recordable illness if a worker is 

infected as a result of performing their work-related 

duties.  There are 3 conditions that must be met.  you 

can visit OSHA's Injury and illness recordkeeping and 

Reporting Requirements page for more information.

If ones hours are reduced yet the employee is still full 

time, if there unemployment relief available for that?

Potentially. We are waiting guidance on the 

CARES Act to confirm, but we believe the Act will 

allow some relief for this situation.

Can employee's collect unemployment if they are 

furloughed for 2 weeks?

New guidance says yes unless you pay 

employees vacation, PTO or sick pay during the 

furlough

I am self employed do I qualify for unemployment 

Insurance?

Under AZ law no, but under new CARES act, yes. 

Call or email DES for guidance.



We are considered essential employees.  So if 

employee says not comfortable working but not 

quitting, what is best classification so we dont pay 

unemployment....

You could consider putting the employee on a 

voluntary leave of absence. But that may 

negatively impact you on the CARES act PPP. The 

LOA, however, may still entitle the employee to 

seek unET benefits. Keep in mind that the new 

CARES act seems to indicate that you, as an 

employer, will not get a ratings hit f

If we are larger than 500 employees, the act does not 

apply to us yet???

The CARES Act does not apply to large employers 

over 500 employees

One of my employees was told she is not eligible for 

Unemployment, because she didn’t have enough hrs in 

her highest quarter.  She is PT.  What can I do to help 

these employees?  Should they appeal or should I just 

use the Federal money to pay them?

I would encourage the employee to call or email 

DES for guidance. If she is PT, she is still entitled 

to emergency paid sick leave or expanded paid 

leave under the new FML. Her eligibility amount 

will be determined by calculating her average PT 

hours over the last 6 months assuming she 

worked for you for at least 6 months

Is there a federal program similar to shared work 

program AZ for reduced hours?>

Not to our knowledge because unemployment is 

handled by each state, but the feds are giving all 

state unemployment offices $600 per week for 4 

months to help employees who have lost their 

jobs

If business owner makes more than $100,000 can they 

get paid the $8333 per month or do they get nothing 

under payroll requirements No.  Unemployment is state by state.

When bringing people back after layoffs, do we have to 

bring back the same employees or can we hire others?

No.  But make sure you document an objective 

criteria that avoids disparate treatment claims 

(age, gender, race, etc.).

We believe it will be any employees - not the ones 

you laid off. Waiting on guidance to confirm

Do they have to be US based independent contractors 

for PPP loan?

The PPP will not apply to EEs or ICs who do not 

reside in US

Is your firm available to review calculations and process 

loan paperwork with the SBA? Yes we are.  Just contact an of us. Yes. We can assist with these efforts.



To be eligible, payroll of up to 100k/mo or annual?  

Thanks.

the payroll costs can exceed 100k / month, as 

your PPP loan could be $10M. That said, you 

cannot include in your payroll any monies paid to 

an employee who earns more than $100k per 

year. Calculating total payroll is very important. 

We can help you configure to maximize your 

loan that will be forgiven

That is based on formulation.  Loan is capped at $10 

million and have a max interest rate of 4%.

Is it the prior calendar year or the fiscal year prior to 

2/15/2020.

To be eligible, a borrower must be in operation 

on Feb. 15, 2020, and have paid employee 

salaries and payroll taxes.

In regards to PPP - after calculating and recieving - can 

you allocate anyway we want?  I.e. If an emplyee was 

caluclated at $60K in annual compensation - could you 

pay out at $50K with the funds?

You can use PPP money for payroll, rent, interest 

on debt and utilities. You can also reduce payroll 

by up to 25%. If more than 25%, then your loan 

will not necessarily be reduced dollar for dollar

Will the Q&A’s be provided as well? I find helpful to 

refer back to.

if CEO makes 220,000/year can that salary be included 

at 100,000/year in the calculations? yes. the difference, however, cannot

At least, you confirmed for me that she is eligible.  

Unfortunately, I have tried calling DES all morning to no 

avail.  Do you know if there is an email address where 

we can send a message about a denied claim?

yes. there is an email address on the des 

webpage.

Can the PPP loan cover franchise fees? No, not if you want it forgiven.



if we ask our health care workers to self quarenteen for 

2 weeks and remove them from the schedule - do we 

need to provide paid sick time based on the FFCRA? If 

so, does this kick in after 10 days of being out of work 

(or is that just a paid leave requirment)?

No. If, prior to the FFCRA’s effective date, your 

employer sent you home and stops paying you 

because it does not have work for you to do, you 

will not get paid sick leave or expanded family 

and medical leave but you may be eligible for 

unemployment insurance benefits. This is true 

whether your employer closes your worksite for 

lack of business or because it is required to close 

pursuant to a Federal, State, or local directive. 

You should contact your State workforce agency 

or State unemployment insurance office for 

specific questions about your eligibility. For 

additional information, please refer to 

https://www.careeronestop.org/LocalHelp/servi

ce-locator.aspx.

When will the SBA PPP loan application forms be 

posted, and where will they be posted?

For the PPP, do employees need to be full time?

Can you collapse the PPP at the end if you did not use it 

all?

You mentioned that fear of contracting COVID-19 is not 

reason enough to refuse to go into the office, but how 

does a shelter-in-place order impact that if Arizona's 

governor enacts it?

What if the business has considerably more employees 

that last year, how does that affect PPP? Specifically, 

regarding loan forgiveness and employee count.

do we need to bring the entire staff back to quailify for 

the loan forgivness?

do you have to sign up for the shared work program to 

get someone unemployment benefits for a reduction in 

hours?

Thx



How does an independent contractor making over 

100K a year take advantage of the CARES Act?

Is there a definition of how much harm a business must 

experience to be eligible for the PPE?

Will the forgiven amount be taxable as income?

Can I get the PPP Loan, keep them on Payroll as their 

average payroll even if they can not work until The City 

and County allow the workers back in the building. We 

are Tucson Greyhound Park and we operate Off Track 

Betting sites in Bars and Restuarants. And Thank you so 

much!

Essential employee company > 500 employees.  We 

have policy that says two consecutive no call/no show 

for shift=quit.  Employee does not show up for work-

calls us and says so-concerned abotu working right 

now.  So consider puttign them on leave rather than 

"quitting."

Thank you, what if they are citing stress due working 

from home due to COIVD-19

In other words, Can the PPP loan be used ONLY for the 

items listed , or the loan will NOT forgiven?

I saw a question about workers compensation. We 

have to be careful about this. Simply contracting an 

illness at work is not a compensable claim under 

workers comp statutes. It has to be something that is 

unique to that employee's scope of work. So, 

healthcare workers and first responders could possibly 

file claims. Please talk to your trusted insurance agent.


