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EEOC – Equal Employment Opportunity Commission 
 
 

 

EEOC Issues Publication on the Rights of Job Applicants and Employees with Mental 

Health Conditions 

The U.S. Equal Employment Opportunity Commission (EEOC) issued a resource document that explains workplace 

rights for individuals with mental health conditions under the Americans With Disabilities Act of 1990 

(ADA).  Depression, PTSD, & Other Mental Health Conditions in the Workplace: Your Legal Rights explains that job 

applicants and employees with mental health conditions are protected from employment discrimination and 

harassment based on their conditions. They may also have a right to reasonable accommodations at work. 

Reasonable accommodations are work adjustments that can help individuals to perform their jobs and remain 

employed. The resource document also answers questions about how to get an accommodation, describes some 

types of accommodations, and addresses restrictions on employer access to medical information, confidentiality, 

and the role of the EEOC in enforcing the rights of people with disabilities. 

https://www.eeoc.gov/eeoc/newsroom/release/12-12-16a.cfm 
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Consent Decree Entered In EEOC Record-Keeping Suit against Crothall Services 

Group - EEOC and Nationwide Facilities Services Provider Settle Record-Keeping 

Suit After Federal Judge Holds That EEOC Regulation Is Mandatory 

PHILADELPHIA - Crothall Services Group, Inc., a nationwide provider of janitorial and facilities management 

services based in Wayne, Pa., will adopt significant changes to its record-keeping practices relating to its use of 

criminal background checks to settle a record-keeping suit filed by the U.S. Equal Employment Opportunity 

Commission (EEOC), the federal agency announced.  According to EEOC's lawsuit, Crothall was using criminal 

history assessments to make hiring decisions without making and keeping required records that would disclose 

the impact the assessments have on persons identifiable by race, sex, or ethnic group. 

https://www.eeoc.gov/eeoc/newsroom/release/12-16-16a.cfm 

 

EEOC Seeks Public Input on Proposed Enforcement Guidance on Harassment 

The U.S. Equal Employment Opportunity Commission (EEOC) announced that it has voted to release for public 

input a proposed enforcement guidance addressing unlawful harassment under the federal employment 

discrimination laws. The proposed Enforcement Guidance on Unlawful Harassment is available for input until Feb. 

9, 2017 at https://www.regulations.gov/docket?D=EEOC-2016-0009. 

https://www.eeoc.gov/eeoc/newsroom/release/1-10-17a.cfm 
 
 
 

 

  

FLSA – Fair Labor Standards Act 
 

 
Is DOL's FLSA overtime rule dead or dormant under Trump administration? 
 
Signs that the Labor Dept. might not fight opposition to the overtime rule have surfaced, reports SHRM. Reince 
Priebus, President Donald Trump’s Chief of Staff and the former head of the Republican National Committee, 
previously issued a memo on Jan. 20 freezing federal regulations that haven’t yet gone into effect. 
 
http://www.hrdive.com/news/is-dols-flsa-overtime-rule-dead-or-dormant-under-trump-
administration/434999/  
 

FLSA: Exemption Questionnaire 
 
Completion of this questionnaire helps determine the exemption status of a position. Check the appropriate exemption 

(Executive, Administrative, Professional, Computer-Related, Outside Sales and Highly Compensated). Then check all 

boxes under the selected exemption that are applicable. To qualify for an exemption, all boxes must be checked for that 

exemption. To access the Department of Labor (DOL) online resources for FairPay (CFR 29, Part 541), click here. 

 

https://www.shrm.org/resourcesandtools/tools-and-samples/hr-forms/pages/cms_009647.aspx  

https://www.eeoc.gov/eeoc/newsroom/release/12-16-16a.cfm
https://www.regulations.gov/docket?D=EEOC-2016-0009
https://www.eeoc.gov/eeoc/newsroom/release/1-10-17a.cfm
http://www.hrdive.com/news/is-dols-flsa-overtime-rule-dead-or-dormant-under-trump-administration/434999/
http://www.hrdive.com/news/is-dols-flsa-overtime-rule-dead-or-dormant-under-trump-administration/434999/
https://www.dol.gov/compliance/guide/minwage.htm
https://www.shrm.org/resourcesandtools/tools-and-samples/hr-forms/pages/cms_009647.aspx
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NLRB – National Labor Relations Board 
 
 

 

 The Top 5 Labor Relations Articles of 2016 

1. Use of an Old Social Media Policy Is New Chipotle Gaffe 
2. Could Your Employee Participation Program Be Illegal? 
3. Employers Can't Prohibit All Recording at Work 
4. Verizon Strike Not as Intimidating as It Appears 
5. Long Island University—Brooklyn Lockout Was a First for Higher Education 

https://www.shrm.org/resourcesandtools/hr-topics/labor-relations/pages/top-labor-relations-articles-
2016.aspx  

 

Supreme Court Will Review Three Cases Involving the Lawfulness of Class and 
Collective Action Waivers 
 
On January 13, 2017, the U.S. Supreme Court granted certiorari in three cases involving the lawfulness of class and 
collective action waivers in arbitration agreements.  Since the National Labor Relations Board’s 2012 decision in 
D.R. Horton, courts have wrangled with the enforceability of class action waivers and the interaction between the 
National Labor Relations Act (NLRA) and the Federal Arbitration Act (FAA).  The Supreme Court’s decision to 
address this issue means the now-existing circuit split could end. 
 
https://www.littler.com/publication-press/publication/supreme-court-will-review-three-cases-involving-
lawfulness-class-and  
 
 

 
 

 

FMLA – Family Medical Leave Act 
 
 
 

 

 Public Opinion On The Family And Medical Leave Act 

 
America’s labor movement will point to many proud achievements: overtime pay, workplace safety regulations, 

and more than two decades of family and medical leave. Polls have found the Family and Medical Leave Act of 1993 

(FMLA), which ensured that most American workers could take unpaid leave for personal illness or to care for a 

sick family member, to have deep and longstanding support from the public. But the U.S. still provides fewer leave 

benefits than other industrialized nations. Is the public ready for more? 

http://www.huffingtonpost.com/entry/fmla-and-public-opinion_us_57aa1807e4b091a07ef7e9c4  

 

https://www.shrm.org/resourcesandtools/hr-topics/labor-relations/pages/top-labor-relations-articles-2016.aspx
https://www.shrm.org/resourcesandtools/hr-topics/labor-relations/pages/top-labor-relations-articles-2016.aspx
https://www.littler.com/publication-press/publication/supreme-court-will-review-three-cases-involving-lawfulness-class-and
https://www.littler.com/publication-press/publication/supreme-court-will-review-three-cases-involving-lawfulness-class-and
http://www.huffingtonpost.com/entry/fmla-and-public-opinion_us_57aa1807e4b091a07ef7e9c4
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Handling the tricky questions in FMLA intermittent leave 
 

It’s a given: Intermittent FMLA leave is a giant thorn in the side of HR people everywhere. But not all intermittent 
leave requests are equal. Here’s a look at some of the most common scenarios, and how to handle them.  The FMLA 
allows employers some flexibility in granting different kinds of intermittent leave. Employees are entitled to take it 
for serious health conditions, either their own or those of immediate family members.  The law also allows use of 
intermittent leave for child care after the birth or placement of an adopted child, but only if the employer agrees to 
it. It’s the company’s call. 

http://www.hrmorning.com/tricky-questions-in-fmla-intermittent-leave/  

 

 

ADA – Americans With Disabilities 
 

 

 
 

Complaints About Physical Labor Support ADA Claims 

An engineer working for a gun manufacturer who complained about back strain from physical labor can go to trial 
on his disability discrimination claims, the 6th U.S. Circuit Court of Appeals ruled.  Remington Arms Co. hired 
Robert Cady as an engineer in its Kentucky facility in 2012. Cady had injured his back in 2000, which resulted in his 
having back surgery. In 2007, his back pain flared up again. He underwent a second surgery in 2008 and was 
restricted at his prior job from lifting and bending. 
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/complaints-about-
physical-labor-ada.aspx?_ga=1.23361848.341764548.1482187796  
 
 
 

  

  Occupational Safety & Health Administration 
 

 

 FMCSA announces testing rate for drugs, alcohol 

The controlled substances random testing rate for motor carriers will remain at 25 percent during the 2017 
calendar year, the Federal Motor Carrier Safety Administration recently announced.  The minimum testing rate 
was reduced to 25 percent from 50 percent in 2016. FMCSA stated it reserved the right to return the rate to 50 
percent if positive tests for drug use equaled 1 percent or higher among drivers. 

http://www.safetyandhealthmagazine.com/articles/15136-fmcsa-announces-testing-rate-for-drugs-
alcohol?utm_source=newsalert&utm_medium=email&utm_campaign=newsalert  

 

 

http://www.dol.gov/dol/topic/benefits-leave/fmla.htm
http://www.hrmorning.com/tricky-questions-in-fmla-intermittent-leave/
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/complaints-about-physical-labor-ada.aspx?_ga=1.23361848.341764548.1482187796
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/complaints-about-physical-labor-ada.aspx?_ga=1.23361848.341764548.1482187796
http://www.safetyandhealthmagazine.com/articles/15136-fmcsa-announces-testing-rate-for-drugs-alcohol?utm_source=newsalert&utm_medium=email&utm_campaign=newsalert
http://www.safetyandhealthmagazine.com/articles/15136-fmcsa-announces-testing-rate-for-drugs-alcohol?utm_source=newsalert&utm_medium=email&utm_campaign=newsalert
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DOT Creates CDL Drug and Alcohol Clearinghouse, Imposing Employer Reporting 
and Query Obligations 

On December 2, 2016, the U.S. Department of Transportation announced a final rule establishing a new 
“Commercial Driver’s License Drug and Alcohol Clearinghouse.”  The Clearinghouse will provide a central database 
identifying violations of DOT’s drug and alcohol testing program by drivers who operate vehicles that require a 
commercial driver’s license (CDL), and information about whether such a driver has successfully completed the 
DOT-mandated return-to-duty rehabilitation processes.  Creation of the Clearinghouse was mandated by the 
Moving Ahead for Progress in the 21st Century Act, a 2012 Congressional transportation funding initiative.  

https://www.littler.com/publication-press/publication/dot-creates-cdl-drug-and-alcohol-clearinghouse-
imposing-employer  

 

Court Declines to Enjoin OSHA Drug Testing and Safety Incentives Under the 
Electronic Recordkeeping Reporting Rule 

On a very limited legal basis, a federal district court has declined to enjoin the U.S. Occupational Safety and Health 
Administration from enforcing portions of its new recordkeeping rule related to potentially retaliatory post-
accident drug testing and safety incentive programs.  Published on May 12, 2016, the OSHA rule expressly 
prohibits retaliation for reporting a work-related injury or illness, requires various employers to submit injury and 
illness data electronically, and changes employer obligations for ensuring employees report all work-related 
injuries and illnesses.1 The focus on the instant litigation was on the anti-retaliation portions only. The court 
primarily found that employers would not be irreparably harmed by allowing the new anti-retaliation rule from 
going into effect, without reaching the merits of the legal challenge to the new rule. The court's narrow ruling 
means that OSHA's enforcement of the rule's anti-retaliation provision can begin on December 1, 2016. The ruling 
does not, however, end challenges to the legality of the rule in general. 

https://www.littler.com/publication-press/publication/court-declines-enjoin-osha-drug-testing-and-safety-
incentives-under  

 

OSHA finalizes slip, trip, and fall rule after 26 years of proposals 

The Occupational Safety and Health Administration’s (OSHA) efforts to address slip, trip, and fall hazards began 
in 1971 when it created Subpart D, “Walking-Working Surfaces.” Since that time, efforts to revise these 
requirements have been ongoing, including proposed rules issued in 1973, 1990, and 2010. The most recent 
proposal has been finalized impacting all general industry employers and affecting more than 100 million 
employees. 

https://www.jjkeller.com/learn/news/112016/OSHA-finalizes-slip-trip-and-fall-rule-after-26-years-of-
proposals?PromoCode=118820&cm_mmc=Email-_-November%2017,%202016-_-
PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)-_-
link_1&utm_source=Silverpop&utm_medium=Email&utm_campaign=PWC118820%20111716%20Reg%20Alert%
20-%20walking-
working%20surfaces%20final%20rule%20(1)&spMailingID=52792602&spUserID=Nzk0NTkzMDI5S0&spJobID=1
045816844&spReportId=MTA0NTgxNjg0NAS2  

 

https://www.littler.com/publication-press/publication/dot-creates-cdl-drug-and-alcohol-clearinghouse-imposing-employer
https://www.littler.com/publication-press/publication/dot-creates-cdl-drug-and-alcohol-clearinghouse-imposing-employer
https://www.littler.com/publication-press/publication/court-declines-enjoin-osha-drug-testing-and-safety-incentives-under
https://www.littler.com/publication-press/publication/court-declines-enjoin-osha-drug-testing-and-safety-incentives-under
https://www.jjkeller.com/learn/slips-trips-falls
https://www.jjkeller.com/learn/news/112016/OSHA-finalizes-slip-trip-and-fall-rule-after-26-years-of-proposals?PromoCode=118820&cm_mmc=Email-_-November%2017,%202016-_-PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)-_-link_1&utm_source=Silverpop&utm_medium=Email&utm_campaign=PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)&spMailingID=52792602&spUserID=Nzk0NTkzMDI5S0&spJobID=1045816844&spReportId=MTA0NTgxNjg0NAS2
https://www.jjkeller.com/learn/news/112016/OSHA-finalizes-slip-trip-and-fall-rule-after-26-years-of-proposals?PromoCode=118820&cm_mmc=Email-_-November%2017,%202016-_-PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)-_-link_1&utm_source=Silverpop&utm_medium=Email&utm_campaign=PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)&spMailingID=52792602&spUserID=Nzk0NTkzMDI5S0&spJobID=1045816844&spReportId=MTA0NTgxNjg0NAS2
https://www.jjkeller.com/learn/news/112016/OSHA-finalizes-slip-trip-and-fall-rule-after-26-years-of-proposals?PromoCode=118820&cm_mmc=Email-_-November%2017,%202016-_-PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)-_-link_1&utm_source=Silverpop&utm_medium=Email&utm_campaign=PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)&spMailingID=52792602&spUserID=Nzk0NTkzMDI5S0&spJobID=1045816844&spReportId=MTA0NTgxNjg0NAS2
https://www.jjkeller.com/learn/news/112016/OSHA-finalizes-slip-trip-and-fall-rule-after-26-years-of-proposals?PromoCode=118820&cm_mmc=Email-_-November%2017,%202016-_-PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)-_-link_1&utm_source=Silverpop&utm_medium=Email&utm_campaign=PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)&spMailingID=52792602&spUserID=Nzk0NTkzMDI5S0&spJobID=1045816844&spReportId=MTA0NTgxNjg0NAS2
https://www.jjkeller.com/learn/news/112016/OSHA-finalizes-slip-trip-and-fall-rule-after-26-years-of-proposals?PromoCode=118820&cm_mmc=Email-_-November%2017,%202016-_-PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)-_-link_1&utm_source=Silverpop&utm_medium=Email&utm_campaign=PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)&spMailingID=52792602&spUserID=Nzk0NTkzMDI5S0&spJobID=1045816844&spReportId=MTA0NTgxNjg0NAS2
https://www.jjkeller.com/learn/news/112016/OSHA-finalizes-slip-trip-and-fall-rule-after-26-years-of-proposals?PromoCode=118820&cm_mmc=Email-_-November%2017,%202016-_-PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)-_-link_1&utm_source=Silverpop&utm_medium=Email&utm_campaign=PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)&spMailingID=52792602&spUserID=Nzk0NTkzMDI5S0&spJobID=1045816844&spReportId=MTA0NTgxNjg0NAS2
https://www.jjkeller.com/learn/news/112016/OSHA-finalizes-slip-trip-and-fall-rule-after-26-years-of-proposals?PromoCode=118820&cm_mmc=Email-_-November%2017,%202016-_-PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)-_-link_1&utm_source=Silverpop&utm_medium=Email&utm_campaign=PWC118820%20111716%20Reg%20Alert%20-%20walking-working%20surfaces%20final%20rule%20(1)&spMailingID=52792602&spUserID=Nzk0NTkzMDI5S0&spJobID=1045816844&spReportId=MTA0NTgxNjg0NAS2
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ERISA and IRS TAX STUFF 
 

 
 

 IRS Guidance on De Minimis Error Safe Harbor for Form W-2 Corrections 

On January 4, 2017, the Internal Revenue Service (IRS) issued Notice 2017-09 to provide guidance concerning 
handling of Forms W-2 and 1099 corrections when amounts reported are incorrect by no more than $100 (or $25 
in the case of tax withheld). The new guidance applies to information returns filed and/or furnished after 
December 31, 2016 (i.e., including 2016 Forms W-2).  However, the Notice warns that not correcting amounts that 
fall under the de minimis threshold could cause problems. The IRS will also release more detailed regulations in 
the future. Consequently, employers may wish to take a cautious approach, and consult with appropriate legal and 
tax professionals before making any changes. 

https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-
detail.aspx?id=434672C0-3868-4560-A4BA-750CF0C83947  

 
 
 
 
 

 

21st Century Cures Act Permits New HRA Benefit Plans for Small Employers 

On December 13, 2016, President Obama signed legislation (HR 34 – the 21st Century Cures Act, or the Act) that 

will allow small employers to offer stand-alone health reimbursement arrangements (HRAs) to employees that 

have purchased a health plan in the individual market, as long as certain conditions are met. The law is effective 

January 1, 2017. 

https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-

detail.aspx?id=424A75EC-076D-45FF-8C2B-1C516457876D  

 

Federal judge blocks Aetna-Humana health insurance megamerger 

A federal judge has prohibited the merger of two health insurance giants, Aetna and Humana, upholding the Justice 

Department's decision that the $37 billion deal would hurt competition and raise prices for consumers. "The Court 

is unpersuaded that the efficiencies generated by the merger will be sufficient to mitigate the anticompetitive 

effects for consumers in the challenged markets," U.S. District Judge John D. Bates wrote in his 158-page opinion. In 

July, the Justice Department sued to block the merger, arguing that it would reduce competition in the Medicare 

Advantage market and in some of the exchanges set up under the Affordable Care Act. Medicare Advantage plans 

are Medicare health plans offered by private insurers. 

https://www.washingtonpost.com/news/wonk/wp/2017/01/23/federal-judge-blocks-aetna-humana-health-

insurance-megamerger/?utm_term=.e8eaff5a6df2  

https://www.irs.gov/pub/irs-drop/n-17-09.pdf
https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-detail.aspx?id=434672C0-3868-4560-A4BA-750CF0C83947
https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-detail.aspx?id=434672C0-3868-4560-A4BA-750CF0C83947
https://www.congress.gov/114/bills/hr34/BILLS-114hr34enr.pdf
https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-detail.aspx?id=424A75EC-076D-45FF-8C2B-1C516457876D
https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-detail.aspx?id=424A75EC-076D-45FF-8C2B-1C516457876D
https://www.washingtonpost.com/business/economy/justice-dept-lawyer-argues-that-aetna-humana-deal-would-violate-antitrust-law/2016/12/05/d605ccd6-bb41-11e6-94ac-3d324840106c_story.html?utm_term=.dd3c7f69a999
https://www.washingtonpost.com/news/wonk/wp/2017/01/23/federal-judge-blocks-aetna-humana-health-insurance-megamerger/?utm_term=.e8eaff5a6df2
https://www.washingtonpost.com/news/wonk/wp/2017/01/23/federal-judge-blocks-aetna-humana-health-insurance-megamerger/?utm_term=.e8eaff5a6df2
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 ACA - HEALTHCARE REFORM 
 
 

IRS Releases Updated ACA Tax Provisions Questions and Answers 

On December 22, 2016, the Internal Revenue Service (IRS) updated the Affordable Care Act (ACA) Tax 

Provisions web page with both new and revised Questions and Answers. The information published specifically 

expands upon the topics of the Employer Shared Responsibility Provision, Information Reporting by Employers on 

Forms 1094-C and 1095-Cand Reporting on Offers of Health Insurance Coverage by Employers. 

https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-

detail.aspx?id=29C092A1-11C4-44BB-B45A-B652017DD5E0  

 

Trump Administration Executive Order on the ACA and Regulatory Freeze 

On Inauguration Day, January 20, 2017, President Trump signed an Executive Order concerning the Affordable 
Care Act (ACA), and the White House issued an immediate regulatory freeze. Both actions will affect a wide range 
of laws, regulations, and functions within the federal government. Issuing Executive Orders and directives to stop 
the issuance of new regulations are normal practice for transitions between administrations. 

https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-
detail.aspx?id=6E5431A7-B2DD-4E5F-9C24-F5113672829F  

  

EMPLOYEE RELATIONS AND COMPENSATION 
 

Former Employee Sues PenFed for $5 Million 

Celia Coleman is suing the $20.6 billion PenFed Credit Union, her former employer of 31 years, for $5 million 

alleging that for the last seven years of her employment she was allegedly subjected to extreme mental abuse, 

physical abuse, sexual harassment and age discrimination.  Robin Pence, PenFed’s vice president of public relations 

and corporate communications, said Thursday the credit union does not publicly comment on litigation. 

http://www.cutimes.com/2017/01/20/former-employee-sues-penfed-for-5-million?slreturn=1486054779  

 

https://www.irs.gov/affordable-care-act
https://www.irs.gov/affordable-care-act
https://www.irs.gov/affordable-care-act/employers/questions-and-answers-on-employer-shared-responsibility-provisions-under-the-affordable-care-act
https://www.irs.gov/affordable-care-act/employers/questions-and-answers-about-information-reporting-by-employers-on-form-1094-c-and-form-1095-c
https://www.irs.gov/affordable-care-act/employers/questions-and-answers-about-information-reporting-by-employers-on-form-1094-c-and-form-1095-c
https://www.irs.gov/affordable-care-act/employers/questions-and-answers-on-reporting-of-offers-of-health-insurance-coverage-by-employers-section-6056
https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-detail.aspx?id=29C092A1-11C4-44BB-B45A-B652017DD5E0
https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-detail.aspx?id=29C092A1-11C4-44BB-B45A-B652017DD5E0
https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-detail.aspx?id=6E5431A7-B2DD-4E5F-9C24-F5113672829F
https://www.adp.com/tools-and-resources/adp-research-institute/insights/insight-item-detail.aspx?id=6E5431A7-B2DD-4E5F-9C24-F5113672829F
http://www.cutimes.com/2017/01/20/former-employee-sues-penfed-for-5-million?slreturn=1486054779
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9 “Fun” Facts About Workplace Harassment, From The EEOC 

Last week, I shared with you what I didn’t like about the proposed Enforcement Guidance from the Equal 

Employment Opportunity Commission on workplace harassment.  Well, this is warm-and-fuzzy week. Moving on to 

the parts of the proposed guidance that I thought were well done, I’ve tried to boil the rest of the proposed 

guidance into nine key points. I’ll do one more post next week, covering the agency’s recommendations for 

employers, which are very consistent with what I’ve told employers for years. (In other words, they’re brilliant.) 

http://www.jdsupra.com/legalnews/9-fun-facts-about-workplace-harassment-53787/  

 

State of Arizona Update 

FREQUENTLY ASKED QUESTIONS (FAQS) 

ABOUT MINIMUM WAGE AND EARNED PAID SICK TIME 

Proposition 206, the Fair Wages and Healthy Families Act (the “Act”), gives the Industrial Commission of Arizona 

authority to enforce and implement the Act’s minimum wage and earned paid sick time requirements. The 

following information is derived from the language of the Act and current administrative rules found in Title 20, 

Chapter 5, Article 12 of the Arizona Administrative Code. 

https://www.azica.gov/labor-wage-payment-and-earned-paid-sick-time-laws-frequently-asked-questions  

 

Employers Must Use Form I-9 Dated 11/14/2016 

Beginning Jan. 22, 2017, employers must use the 11/14/2016 N version of Form I-9 Employment Eligibility 

Verification, to verify the identity and work eligibility of every new employee hired after Nov. 6, 1986, or for the 

revierification of expiring employment authorization of current employees (if applicable). This date is found on the 

lower left hand corner of the form. Prior versions of the form will no longer be valid for use. Employers who fail to 

use Form I-9 (11/14/2016 N) on or after Jan. 22, 2017 may be subject to all applicable penalties under section 

274A of the Immigration and Nationality Act, 8 U.S.C. 1324a, as enforced by U.S. Immigration and Customs 

Enforcement (ICE). 

https://www.uscis.gov/i-9-central/whats-new  

 

http://www.employmentandlaborinsider.com/discrimination/nitpicking-the-eeocs-proposed-guidance-on-harassment/
http://www.employmentandlaborinsider.com/discrimination/nitpicking-the-eeocs-proposed-guidance-on-harassment/
http://www.employmentandlaborinsider.com/wp-content/uploads/sites/328/2017/01/EEOC-Proposed-Enforcement-Guidance-on-Harassment.pdf
http://www.jdsupra.com/legalnews/9-fun-facts-about-workplace-harassment-53787/
https://www.azica.gov/labor-wage-payment-and-earned-paid-sick-time-laws-frequently-asked-questions
https://www.uscis.gov/i-9
https://www.uscis.gov/i-9
https://www.uscis.gov/i-9-central/whats-new

